MINUTES OF THE ANNUAL SHAREHOLDERS' MEETING
SEAL BEACH MUTUAL FIVE
June 11, 2019
The Annual Meeting of the Shareholders of Seal Beach Mutual Five, a California

corporation, was called to order by President Van Wyk at 10:00 a.m. on Tuesday, June
11, 2019, in Clubhouse 4.
PLEDGE OF ALLEGIANCE
Sand ra Massa Lavitt led the Pledge of Allegiance.
QUORUM

President Van Wyk advised that a quorum was present, either in person or by ballot, and
he declared the meeting officially in session.
CERTIFICATION OF NOTICE OF MEETING
Secretary Baryta read the Certification Notice:
I, Joan Baryta, Secretary for Seal Beach Mutual No. Five, hereby certify that
the Notice of Stockholders' Meeting and Ballots were mailed in accordance
with Article IV, Section 4, of the Bylaws of said Corporation to all subscribers
of common stock as of May 12,2019.
INTRODUCTION OF CANDIDATES
The 2019-2020 candidates were introduced as follows:

Connie Deady (Incumbent)
Linda J. DeRungs (Incumbent)
Wayne Gould (New Candidate)
CLOSING OF NOMINATIONS
President Van Wyk called for nominations from the floor. There being no further
nominations, President Van Wyk requested a motion to close the nominations. Upon a
MOTION duly made by Phyllis Fairchild, Unit 105-J, and seconded by Carol Asher, Unit
122-J, it was

RESOLVED, That the nominations be closed.
The MOTION passed.
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BALLOTING

Ms. Cheryl Wilson from Accurate Voting Services thanked the Mutual for the opportunity
to provide this election procedure for the Mutual. They are the outside independent
election service company that was selected to create the ballot, mail the ballot to the
shareholders, and receive the return ballots to be opened today to determine Mutual Five
new Directors.

President Van Wyk announced that the voting was now closed He asked that any
interested shareholders may accompany Accurate Voting Services to the counting area
to observe the counting of the ballots, and the results of the election will be posted on the
main doors of all the clubhouses. The preassigned observers for the Mutual Five election
are; Rorie Baker, David Noble, taking place of Mel Conley, and Ginny Hanawalt.
President Van Wyk also announced, that at the completion of the Annual Shareholders
meeting, the Mutual Five Board of Directors will hold its Organizational meeting to elect
officers.

MINUTES

President Van Wyk asked for a motion to dispense with reading the minutes of the last
Annual Shareholders' Meeting held on June 12, 2018, and that they be approved as
printed and distributed. Upon a MOTION duly made by Kevin Powell, Unit 119-J and
seconded by Joan Boryta, Unit 113-G, it was
RESOLVED, That the Annual Shareholders' Meeting minutes
of June 12, 2018 be approved as printed and distributed.
The MOTION passed.
INTRODUCTION OF CURRENT BOARD MEMBERS AND GUESTS
President Van Wyk introduced the current 2018-2019 Board members:
Rogell Van Wyk, President
Linda DeRungs, Vice President

Connie Deady, Director

Debbie Tran, Chief Financial Officer

Kevin Powell, Director

Ken Cude, Director

Joan Boryta, Secretary

President Van Wyk then introduced the Golden Rain Foundation Representative, Wayne
Gould; Executive Director, Randy Ankeny (absent); Mutual Administration Director, Jodi
Hopkins and Mutual Recording Secretary Kheara Aquino.
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PRESIDENT'S REPORT
Mr. Van Wyk presented a verbal report.
VICE PRESIDENT'S REPORT
Ms. DeRungs presented a verbal report.
SECRETARY'S REPORT
Ms. Baryta presented a verbal report.

CHIEF FINANCIAL OFFICER'S REPORT
Ms. Tran presented a verbal report.
DIRECTORS' REPORTS
Ms. Deady presented her report.
Mr. Cude presented his report.
Mr. Powell presented his report.

Ms. Baryta presented her Building Captains report.
Ms. Baryta presented her Carport and trash report.
Ms. Boryta presented her Pets report.

GOLDEN RAIN FOUNDATION REPRESENTATIVE'S REPORT
Mr. Gould presented his report.

EXECUTIVE DIRECTOR'S REPORT
In Mr. Ankeny's absence his report was submitted (attached).
MUTUAL ADMINISTRATION DIRECTOR'S REPORT
Ms. Hopkins presented her report (attached).
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ELECTION RESULTS

Accurate Voting Sen/ices, Inc., reported the following results of the election to the
shareholders present. With 228 members representing 77% of the total voting power in
Seal Beach Mutual No. Five the following candidates were elected for the 2019-2021 term
of office. Connie Deady elected with 170 votes, for a two-year term; Linda J. DeRungs,
elected with 192, votes for a two-year term; and Wayne Gould elected with 203 votes; for
a two-year term.
ADJOURNMENT

There being no further business to conduct, the meeting was adjourned at 10:57 a.m.

/

^ .
^M^c<Attest, Joan Baryta, S'ecretary
SEAL BEACH MUTUAL FIVE
ka: 07/05/2019

Attachments
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Mutual 5
President's report
June 11, 2019

First, I want to thank all you who helped me take over as president, especially the other
board members and the Mutual Administration staff. I remarked at last year's meeting
that being Vice President was an easy task, mainly because in Dr. Betty Coven we had a
very competent, dedicated and experienced president. When ill health forced her to
resign, I got a lot of on-the-job training. I am happy to report that Betty has largely
recovered and plans to return to her home in Mutual 5 shortly.

I will report on the accomplishments of the board of directors during the last year in two
categories. First, the board is empowered to establish policies to govern our
cooperative living and to enforce them. A number of outdated policies have been
revised and several new ones added. A notable revision was made to policy 7510.05
regarding financial eligibility requirement. Recognizing the reality that people's
retirement income is more and more self-funded, Dr. Coven led the board to amend this
policy to include a person's assets in the sources of income to be considered for
financial eligibility. It was felt that the old policy, common throughout Leisure World,
was at least partially the cause of a down turn in resale activity in 2018. Resales in
Mutual 5, and more generally throughout Leisure World have been robust the last three
months. Two new policies, one prohibiting smoking on adjoining patios and the other
regulating solar panel installation also deserve mention.

The board of directors also provides operational management of the 41 buildings, 17
laundry rooms, 13 carports and 11 acres of landscaping. Prioritizing the maintenance of
our aging facility is a challenge. We are continually updating a 10 year plan for financing
reserves and doing the most needed maintenance. This year we devoted most of our
resources to re-piping the buildings. This project is nearly complete. Director Cude, the
chair of our physical properties committee will speak to this in more detail and Director
Deady will address our landscaping program.
Thanks for your attention. It has been an honor serving as a President of Mutual 5.
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We've come through another great year that was filled with both challenges and victories. How
reassuring it has been to know that we can count on all our efforts.
Let's take this opportunity and thank everyone for all the efforts throughout the year. The greatest
gift you can give is your time. Volunteers give their time and are the lifeblood of any Community.
The work you have accomplished emphasizes the values and priorities of your Community. I truly
enjoy each meeting, the conversations that are had and the valuable information that is shared.
Thank you to the Mutual Board of Directors. For you this is an add-on to the many things you do
including your career, your family, your social life and other volunteer opportunities. Thank you for
always answering our calls, responding to our emails and bringing your dedication, loyalty,
commitment, experience and resources to the job of making life better for all of us.
Our team of staff members, along with the new or returning Mutual Directors, are willing to take on
another year to continue the growth of our Community by incorporating everyone and working for
the good of all.
Thank you to the GRF Board of Directors, more specifically your GRF Representative.
Our Executive Director, Mr. Randy Ankeny - Thank you for your vision, your extraordinary ability
and leadership to guide us always. We appreciate the efforts made by you. With your leadership,
we look forward to the next year working with the Board to continue to have many successful years.
My sincere appreciation and gratitude.
Thank you to everyone for your part in our journey.
In the words of John E. Southard, let me say, "The only people with whom you should try to get even
with are those who have helped you."
Sincerely,
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GRF Executive Directors Annual Meeting Report
Dear Mutual Five)

As we look back at the 2018/19 term, remembering our accomplishments while always
reflecting on our half a century as a premier community, but we are also inspired and
excited by our future. We look to continue to engage the community for your input and
support of GRF's mission:

The Golden Rain Foundation provides an enhanced quality of life
for our active adult community of Seal Beach Leisure World
Over the years, I have come to see our community as a family. Family is a group of
people who share a passion and a vision or simply care deeply for another person. At
Leisure World Seal Beach, we are a large and diverse family of Shareholders/Members
neighbors, community leaders, staff and friends.
A very sincere thank you to Mutual Five, GRF representative, Wayne Gould and the
Board members of Mutual Five; you unselfishly volunteer your time to serve on a Board.
The care and concern you show to your fellow Shareholders, is an inspiration for us all.
You treat everyone with respect and kindness, no matter what the situation is. Your
collective accomplishments in helping and ser>/ing our community does not go
unnoticed. The key to success rests in you, who embody the spirit of community by
unselfishly asking "what may I do for you"?
I and the staff of GRF, thank you for the lasting friendships gained working with you; we

are stronger, better, committed and passionate about our mission. Our standards of
success are high and today is a great opportunity be able to celebrate our community
and be grateful for our achievements.
We look forward to working with the Boards to ensure that our community continues to
prosper and thrive for the mutual benefit of all Shareholders and Members.

Thank you again for your support and partnership and, most importantly, for allowing my
staff and I to be a part of your community and, especially, part of your lives.
With gratitude,
Randy Ankeny, Executive Director

"Without a sense of caring, there can be no sense of community"
Anthony J. D'Angelo
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Secretary Report

Dear Shareholders,

It's a pleasure knowing each of you as I meet and greet new faces
coming in year after year. We care that our little community. Mutual 5,
within the Leisure World complex stays safe and secure and maintains
the good name we have achieved. Keep your eyes and ears open for
anything that may seem strange or out of the ordinary. You can call
Security or a Director with your information which can then be followed
up. Your input is very important to us as each of us on the Board
cannot see or know everything in each parcel.

If you are interested in becoming part of your community, we have
many committees and would love to hear from you.
As a partial new Board steps in to serve, our commitment remains the
same - you, the shareholder are who we are serving. Every decision is
thoughtfully and carefully made with you in mind. This next year shall
prove fruitful with a very strong Board of Directors.
Respectfully submitted,
\6-^L^^
Joa Boryta,/Secretary
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Building Captains

Dear Shareholders,

A home cooked meal was served at the annual Building Captains
gathering in December of last year. Our game was to number the
buildings in Mutual 5; only a few captains were successful. Twenty four

building captains showed up, still short of the 4t captains. Perhaps next
year, we will be asking if you can name every shareholder in your
building, so be prepared.
You have all done a marvelous job returning the clipboards in time for
the next month's meeting. This has taken some time, but you've finally
gotten it. We appreciate that during the year, flyers are passed out as
well. Also please continue to fill in the blank signature line with
information regarding the whereabouts of a shareholder who did not or
could not sign. This keeps the Board updated.

The Board looks forward to sharing another party later on in the year.
If you have any suggestions regarding an activity/ please pass it on to
me 714-842-0674.
Again, thank you for your cooperation helping us distribute to
shareholders.

Respectfully submitted,

^^OL^J^))0^^,Lt\

Joap Boryp, Chair. ^]
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Pet Report

Dear Shareholders

It has been a struggle to get everyone up to date at Stock
Transfer with their little loved ones, dogs and cats. This should
be done in January each year. It seems that either the needed

papers (registration and insurance) are not brought in or the
shareholder is given conflicting information sometimes causing
JrritabilJty or the shareholder has just not bothered. The reason
we need the information is that if something should happen to
the shareholder, there is also an animal inside needing
attention. I recently passed out pink slips asking for reregistration. Please comply. We had 100% last year.
Total animals in Mutual 5 is 75.

Respectfully submitted,

J<j)an Boryta, Ch

r
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Carports/Trash

All is well with the carports. Thank you for making my job easier by
following the rules in the carport policy. Pink slips serve as a reminder
and should not be taken as threat. Some of the rules will in the near

future be reviewed and discussed by the Policy Committee to alleviate
some stress.

Be sure to check the Agendas monthly in the laundry rooms to know
when an issue you are interested in comes up. Before voting any
changes in, the rewritten policy is posted in the laundry room for one
month after the meeting, making it possible for you to comment before
the vote.

If you wish to receive the agenda online and before each meeting,
please call in your email address 714-842-0674.
Trash remains a problem; so many shareholders leaving things outside
the containers and not separating recycles nor breaking down
cardboard boxes.

Respectfully submitted,

Jd|an Boryta, Cha[
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June 11, 2019
The Mutual 5 Physical Properties Committee is responsible for the oversight of
the Mutual's buildings and grounds and includes day-to-day maintenance
(except Landscaping) and the capital replacement of these facilities. The three
major Capital cost centers are the Re-Roofing Program, the Fresh Water Pipe
Replacement Program and the Sewer System Lining Program. Other major
areas include the repair and replacement of carport pavements and concrete
sidewalks; and, repair of dry-rot and termite damage to buildings.
The 2016-17 Phase of the Re-Roofing Program replaced the roofs for nine
buildings: 90, 91, 93, 94, 95,98,103, 121, and 114. The cost for a shorter onetwo-bedroom building was $60,754 and for a longer two-bedroom building,
$75,124 for a total roofing cost of $618,784. Additional work was needed that
was done by separate contractors that cost $72,740 for new roof gutters, new
hood vents and painting repairs due to the re-roofing work.
The 2018 Re-Roofing Program included Buildings 111, 109 and 1 18 and cost
$282,937. All three buildings are longer two-bedroom buildings and cost
$94,312 each. The 2019 Re-Roofing Program will start July 1, 2019 and
include buildings 115, 116, 119. The cost for a shorter one-two-bedroom
building will be $78,105; and, a longer two-bedroom building will cost $97,105.
These costs include replacing the roof gutters. The completion date is
September 1, 2019.
Perhaps the greatest risk that the Mutual faced during the year for our facilities
was the deterioration of the fresh-water pipes in each building. Small leaks
were happening more often, and there was a potential for major flooding of
several units during such a leak; and, the repairs could cost more than
replacing the entire pipe system in a building. On June 24, 2019 the re-piping
of the last of the Mutual's 41 buildings will start and will be completed by the
beginning of July. Five buildings were re-piped during the years 2015 to 2017
and the remaining 36 buildings will have been completed between August 29,

2018 and July 1st. The overall cost for all the buildings will be about
$1,759,000. All the funds came from the Mutual 5 Reserve Funds. This is a

major accomplishment for the Mutual that required outstanding performances
from the contractors, M-5 Board Members and Physical Property Inspectors;
and, the exemplary co-operation and patience from our Shareholders.
The sewer system was cleaned in February 2019 by Empire Pipe Cleaning
Company to help remove grease deposits and small roots. Also, the Service

Maintenance Department during the second half of 2018, ran a SeaSnake®
video camera down the sewer line under each building. The videos were
reviewed by trained personnel for signs of broken or damaged pipes, root
intrusion and deposits that could cause stoppages due to inappropriate items
flushed into the sewer system. The information showed that only three
buildings (72, 97 and 98) had small root intrusions that required removal by an
outside plumbing contractor. No other major defects were noted in our sewer
system.

The Committee, in conjunction with the Building Inspectors in the GRF
Physical Properties Department, reviews and signs off on building permits for
remodeling applications from shareholders. During the 12 months ending May
31, 2019, 103 permits (up from 73 a year earlier) were initiated for a total cost
of improvements of $943,936 ( up from $870,977 a year earlier). This
demonstrates that many M-5 Shareholders have invested in adding to and
updating their units. This has an overall effect of increasing the value of our
Mutual and the resale value of all Shareholders' property. The monthly permit
activity is reported to the Board at each monthly meeting. The list of permits
over the last 12 months will be presented to the Board at the July 17,2019
meeting. Shareholders can review the list in the Minutes of that meeting if the
Board decides to make it available.

Continuing themes emphasized over the year include:
• Put no grease or handi wipes down the drain and toilet that get into the
sewer system (new slogan: NO WIPES IN THE PIPES);
DO NOT LEAVE LARGE TRASH ITEMS ON THE CONCRETE AREA
OUTSIDE OR BEHIND THE DUMSTERS;
• Give key authorization when calling Service Maintenance for repair work;
• The Policy allowing Shareholders to call Service Maintenance directly for
repair work is working outstandingly well.

Lastly, we thank all the GRF Physical Property Staff members, especially the
Inspectors that have helped us this year, and particularly Mike Meza who is
assigned to M-5 and has done an outstanding job in organizing and
supervising the Roofing Program and the Re-Pipe Program and the many
concrete repairs made this year.
Ken Cude, Chair Physical Properties Committee
KEC:

2019 ANNUAL LANDSCAPE REPORT

AS THE LANDSCAPE DIRECTOR FOR 2 YEARS NOW THE TASK OF OVERSEEING THE
MAINTENANCE OF OVER 11 ACRES OF GREENBELTS, RESIDENT GRASS AREAS,
INDIVIDUAL GARDENS AND OVER 270 TREES IS NOT A SIMPLE TASK. TAKE INTO
CONSIDERATION UNPREDICTABLE WEATHER CONDITIONS WHICH CAN OCCUR AT ANY
GIVEN TIME FROM MAJOR RAIN WHICH WE EXPERIENCED THIS PAST YEAR TO DAYS OF
SCORCHING HEAT LAST SUMMER, IT MY FEELING THAT OVERALL THE MUTUAL IS
DOING WELL.

WE HAVE HAD OUR CURRENT LANDSCAPE COMPANY BRITEVIEW FOR ABOUT A YEAR
AND HALF NOW AND WE HAVE HAD OUR UPS AND DOWNS WITH THEM AS WE HAVE HAD
WITH PREVIOUS COMPANIES. I MEET WITH THEM ON A REGULAR BASIS TO KEEP
ABREAST OF ANY PROBLEMS THAT ARISE AND I TRY MY BEST TO GET THEM TO REMEDY
THE PROBLEMS IN A TIMELY MATTER. GIVEN THE SCOPE OF THE JOB THERE IS ALWAYS
ROOM FOR IMPROVEMENT. AS YOU CAN IMAGINE THE AMOUNT OF SPRINKLERS IT
TAKES TO IRRIGATE OUR 11 ACRES THEY WILL ALWAYS BE BREAKING, GETTING
CLOGGED AND NEEDING TO BE REPLACED WHICH IS PART OF NORMAL WEAR AND
TEAR. I APPRECIATE ALL THE CALLS I RECEIVE ON THE HOTLINE LETTING US KNOW
WHERE A PROBLEM HAS OCCURRED SO THAT IT CAN BE REMEDIED. I ENCOURAGE
EVERYONE TO USE THE LANDSCAPE HOTLINE TO REPORT ANY ISSUES THEY SEE SO
THAT WE CAN ADDRESS THE SITUATION.
THANK YOU FOR YOUR CONTINUED SUPPORT.

CONNIE DEADY

LANDSCAPE DIRECTOR

